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1. Introduction f&F 7
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UM is committed to providing a safe, healthy and

pleasant environment for academic pursuits and

employment, therefore, UM will not tolerate any form of

discrimination or harassment.
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1. Introduction f577
1.2 Do you know ? {/RETIENE?
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There are lots of members on campus who are from
different societies and cultural backgrounds, our basic
responsibility is to respect each other, be it working with
people of the same sex or opposite sex.
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* http://bo.io.gov.mo/bo/i/95/46/codpencn/codpen0001.asp
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(Translation of the extract )

Article 164-A
(Sexual Harassment)

Forcing others to endure sexual physical

contact, or forcing others to engage in such

behaviour with the perpetrator or a third
person to harass others, regardless the
contact is made with a certain part of the
body or an object...


http://bo.io.gov.mo/bo/i/95/46/codpencn/codpen0001.asp

2. Definition &

Guidelines for Handling Sexual Harassment and Sexual Bullying Cases
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UNIVERSERE S ME I N MR A R RIS | Guidelines for Handling Sexual Harassment and
Sexual Bullying Cases

2.2 1A EMER R TF ST TE , . o
RSEE ARSI B EMA RN 2.2 Sexual bullying or other behaviours violating

PO TR gender equity includes behaviours that are
) unwelcomed or unaccepted and related to sex, for
example:

2.2. 1 LL%«I—EZYE\W@I, 3 EPRaA AT | 2.2.1 Threatening behaviour against somebody that

H T /% ,| is based on or by taking advantage of their sexuality
E%KEEHEE 5= iggi% LM A T4, | orgender through the use of technology or other
HRB/EENEEFE. tools, regardless whether the behaviour in question

is physical, verbal or otherwise and regardless
whether it is carried out in their presence or
absence;
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unwelcomed or unacceptable by others, regardless
it is by explicit or implicit means.



https://webdocs.um.edu.mo/sites/governance/All%20documents/Guidelines%20for%20Handling%20Sexual%20Harassment%20and%20Sexual%20Bullying%20Cases.pdf
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_— Behaviours involved with sexual element or implication including:
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a) Physical EHSENE

b) Visual HE B

¢) Verbal =g
d) Implicit and indirect behaviours
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f)  Once or frequent behaviours
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3. Examples [+
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a) Physical: Touching, grabbing or deliberately brushing up against
another person
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b) Verbal: Sex-related jokes or comments
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c) Non-verbal: staring, indecency or lewd gestures
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d) Threats for sex: Affect a person’s career or academic status
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e) Hostile or intimidating environment
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3. Examples %1+
Source: CUHK Z#F v ALE
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Offensive communications of a sexual nature (letters, phone calls, faxes, e-mail
messages, etc.)
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Raymond downloads some pornographic photos from
the internet and forwards them to his classmates.



https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf

3. Examples 1+
Source: CUHK Z# 1y A4
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UNIVERSITY OF MACAU FBEMEE mE=281095F:m Comments with sexual innuendoes
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uyniversig;, A few students tell sex-related jokes and make
disparaging remarks about the female body, in
the presence of other classmates. The classmates
find it highly offensive.
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https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf

3. How about this? B A %5?
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Sexual propositions or other pressure for sex

FMUBBRHESERFREL R XAIRER - BIRREZ
AR T - FARFEREEEM EREHE °
Maggie is discussing her Master’s thesis with her supervisor.

He suddenly asks her for a date. When she declines, he hints
that she may regret it if she does not comply.
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https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Inappropriate touching during party or gathering
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Raise improper requests to your partner
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4. How to protect yourself Z{a[fReE H =
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5. Reporting Mechanism 7 37141
You can report the case to {/RE] DA et %R :

Student Affairs

The Committee on
Gender Equity Office
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s 5. Reporting Mechanism 5 f&¢]
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R When in an emergency#h | & E
1. Keep Calm {R{5 /27T
2. Ensure your own safety TR H A B %%
3. Leave the scene right away & seek helpfi:
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4. Call the University’s Security Centre at
8822-4000 (24 hrs) for assistance or call the
Police at 999 for serious conditions|a] A&
fmazihyy (EBEE 0 8822-4000) KBS 5 &
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6. Committee on Gender Equity (CGE) of UM
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6. Committee on Gender Equity (CGE) of UM
AR ERRY

What we do...

Monitor

%’g Handle

Promotion & Complaints

education =
S BRHEFER

Devise
S Implement gender
Guidelines equity initiatives
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The complainant reports the incident to the
Gender Equity Officer (GEO) in writing
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. The GEO reports the complaint and provides
recommendations to the Chair of the Committee on Gender Equity
(CGE)
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The Chair of CGE nominates investigation
panel to conduct investigation
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*Depending on the situation, the [ h S Investigation panel submits investigation report }

Handling of Complaint
~ e Procedures
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Rector may forward the complaint fb¢he Chair of CGE with results and recommendations
case to the Grievance and R P LY AT RELA
Disciplinary Committee or the BIABAFELZEZRBETDITH
disciplinary authorities defined in ']

the “Student Disciplinary

Regulations of the University of The Chair of CGE submits the report to Rector for final decision*
Macau” for further investigation BUHTEELR € LRAREFELEIRE TR AT
or handling.
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Contact Points B#& A=

Committee on Gender Equity (CGE)
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Email Z&5%f: gender_equity@um.edu.mo
Webpage 44 & : https://cge.um.edu.mo/
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Gender Equity Officer
U TR R
Email g #%f: GE_Officer@um.edu.mo

19



