Procedures for lodging complaints about
sexual harassment, sexual bullying or other
behaviors violating gender equity:

The complainant lodges the complaint
to the Committee on Gender Equity
(CGE) in writing

CGE may arrange meeting(s) with the
complainant and/or accused to
understand the case

The Chair of CGE nominates
investigation panel to conduct
investigation

Investigation panel submits
investigation report to the Chair of
CGE with results and
recommendations

The Chair of CGE submits the
report to Rector for final decision*

The CGE informs the complainant
and the accused the decision
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Committee on Gender Equity
E# Email :
gender_equity@um.edu.mo

483k Webpage:
http://cge.um.edu.mo

M BPE& B B Gender Equity Officer

EEF Email : GE_Officer@umledizmo
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UM Student Counselling Service
BFE Email :
sao.counsellor@um.edu:mo
#81k Webpage:
https://scs.sao.um:edu.moy/
#BL Location:

Room 2009, 2nd Floor,

Student Activity Centre (E31)
B4 EF L (E31) £ 2009 =
% Tel. 18822 9000
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Staff Mental Health &
Development Consultation
Service and Referral
Programme

University of Macau is a place where we
learn, work, and grow together,
let’s have a campus of gender equity.

(B AIES/Login ID required)

WA 2.0 / UM Security Centre
EERE Tel. : 88224000 (24 hours)
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* Depending on the situation, the Rector may forward the complaint I
case to the Grievance and Disciplinary Committee or the disciplinary z, Ss o9 R B2
authorities defined in the “Student Disciplinary Regulations of the | ) UNIVERSIDADE DE MACAU
University of Macau” for further investigation or handling. UNIVERSITY OF MACAU
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Do You Know?

According to Article 164-A of the Macau Penal Code,
sexual harassment refers to forcing others to endure
sexual physical contact, or forcing others to engage in
such behaviour with the perpetrator or a third person
to harass others, regardless the contact is made with a
certain part of the body or an object.

Sexual bullying or other behaviours violating gender
equity includes behaviours that are unwelcomed or
unaccepted and related to sex, for example:

» Threatening behaviour against somebody that is
based on or by taking advantage of their sexuality
or gender through the use of technology or other
tools, regardless whether the behaviour in question is
physical, verbal or otherwise and regardless whether it
is carried out in their presence or absence;

« Language or behaviour consists of sexual nature
or gender discrimination that is unwelcomed or
unacceptable by others, regardless it is by explicit or
implicit means.
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Protecting Yourself and Seeking Help

What you can do when you feel that you are confronting
with sexual harassment, sexual bullying or other
behaviours violating gender equity:

“

. Say “no” directly.

« Becalm, seek help and lodge a complaint immediately
to the respective unit head or the Committee on
the Gender Equity.

 Based on the principle of assumption of innocence,
you are suggested to collect and provide all evidences
in order to assist in the investigation.

. It is normal that you may feel nervous and helpless
when such an incident occurs to you. Seek help from
psychological counsellors, resident fellows, respective
unit head, the Gender Equity Officer or someone you can
trust.

« You may obtain legal advice or psychological
counselling referral through the Gender Equity Officer
orthe Committee on Gender Equity.

Tips for Staff

Try to choose a suitable public place for the one to one
meeting with your colleague or student. If not possible,
keep the door of the office open or ask to leave it open
while the meeting is on.
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