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1. Introduction 77
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UM 1s committed to providing a safe, healthy and pleasant
environment for academic pursuits and employment,
therefore, UM will not tolerate any form of discrimination
or harassment.
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1. Introduction & 7T
1.2 Do you know ? fRENIESH?

There are lots of members on campus who are from different
societies and cultural backgrounds, our basic responsibility is to
respect each other, be it working with people of the same sex
Or Opposite sex.
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(Translation of the extract )

Article 164-A
(Sexual Harassment)

Forcing others to endure sexual physical

contact, or forcing others to engage in such

behaviour with the perpetrator or a third
person to harass others, regardless the
contact 1s made with a certain part of the
body or an object...



http://bo.io.gov.mo/bo/i/95/46/codpencn/codpen0001.asp
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2. Definition
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Guidelines for Handling Sexual Harassment and Sexual Bullying

Cases / 581 N8 ZEZRERIEFET | (LINK)
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Guidelines for Handling Sexual Harassment and
Sexual Bullying Cases

2.2 Sexual bullying or other behaviours violating
equity that
unwelcomed or unaccepted and related to sex, for

gender includes behaviours are

example:

2.2.1 Threatening behaviour against somebody that is
based on or by taking advantage of their sexuality or

gender through the use of technology or other tools,

regardless whether the behaviour in question is
physical, verbal or otherwise and regardless whether it
is carried out in their presence or absence;

2.2.2 Language or behaviour consists of sexual nature

or gender discrimination that is unwelcomed or

unacceptable by others, regardless it is by explicit or

implicit means.
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https://webdocs.um.edu.mo/sites/governance/All%20documents/Guidelines%20for%20Handling%20Sexual%20Harassment%20and%20Sexual%20Bullying%20Cases.pdf
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UNIVERSIIX GRREES behaviours involved with sexual element or implication including:
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¢ Verbal

d)  Implicit and indirect behaviours
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¢)  Deliberate or undeliberate behaviours
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f)  Once or frequent behaviours
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3. Examples {5l -F

Common forms of sexual harassment, sexual bullying or other behaviours
violating gender equity :
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Physical: Touching, grabbing or deliberately brushing up against
another person
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Verbal: Sex-related jokes or comments
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Non-verbal: staring, indecency or lewd gestures
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Threats for sex: Affect a person’s career or academic status
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Hostile or intimidating environment
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3. Examples 5
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| Offensive communications of a sexual nature (letters, phone calls, faxes, e-mail
‘| messages, etc.)

|
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Raymond downloads some pornographic photos from
the internet and forwards them to his classmates.
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https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Source:

BEM S EE 51895F:% Comments with sexual innuendoes
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A few students tell sex-related jokes and make
disparaging remarks about the female body, in
the presence of other classmates. The classmates

) find it highly offensive.
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https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf

! 3. How about this? {TEEAR %>

|

DADE 5
o ¢
& 03 8 '
) T
& )
SR T
» -

l
I
i

a2 || Source:
B | S ERE A TS BN RCE R E R
/ Sexual propositions or other pressure for sex
Jf
|

FABERESERFRE LR X RER - BIRRZR
REREE - [T EEM 2R84 -
Maggie is discussing her Master’s thesis with her supervisor.

He suddenly asks her for a date. When she declines, he hints
that she may regret it if she does not comply.
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https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf

PURKEAH - G EAEESr0EE

Inappropriate touching during party or gathering
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Raise improper requests to your partner




4. How to protect yourself ZO]{REB
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4. How to protect yourself Zl{R:EB S
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5. Reporting Mechanism 38 ¥} 1% il

You can report the case to {/R ] LA At 28
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The Committee on Student Affairs
Gender Equity Office
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5. Reporting Mechanism 38 ¥} 1% il

When in an emergency s 2l B2 H M

1.
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3
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Keep Calm (5 /555

. Ensure your own safety fE{rH C.AB %2
. Leave the scene right away & seek helpfa Bk H
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Call the University’s Security Centre at 8822-4000 (24
hrs) for assistance or call the Police at 999 for serious
conditions[a] KEwZ-H1,0, (BEEL © 8822-4000 )
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6. Committee on Gender Egl%n:ty éCGE) of UM
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Secretariat Support
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Ms. LEE lan Teng, Carolina, ADMO-HRS ZiiiE %+ » A JTE R

cfhfr Mr. PANG Chap Chong, Paul (Dean of Students) gz 14-4: » BAERE
N J
- ™
EIRR B Gender Equity Officer Ms. LU Ching Hui, Diane, CYTC
Ex-officio Member  [ERISEERH 5 - AFFEL 1 » B ERT
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/ Staff representativesifii 5 {{F \
- Prof. LEI Lai Cheng, Victoria, FAH 2 E 7 » A\ EfF
- Prof. LOK Man Hoi, FST [ /82y » RHYEF
e - Dr. CHU Caixia, CKLC &8 ¥ EE 1 » sE R ar &%
Wl - Ms. CHU Yun Pik, Marion, SAO 4t B4+ » E&/L fifjaips
- Mr. LIU Man Fai, Andrew, FHS B 444 » (EEERIERER
- Ms. PUN Nga lan, Priscilla BT 27+ » BEEEE RN EER
Student representatives 22/ {0
- Ms. ZHANG Yi Nuo, UMPA 5554+ » AR A EaFE
[\ - M. KAM Chon U, UMISU HE e/ + OB 22 4
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What we do...

Monitor

o
Promotion &
education
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Devise
Guidelines
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» 6. Committee on gilder Equity (CGE) of UM

Handle
Complaints
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Implement gender
equity initiatives
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The complainant reports the incident to the
Gender Equity Officer (GEO ) in writing
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: The GEO reports the complaint and provides
recommendations to the Chair of the Committee on Gender Equity

Handling of Complaint
Procedures
RS )

(CGE)
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ER R The Chair of CGE nominates investigation

Collect Evidence panel to conduct investigation
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S Investigation panel submits investigation report 1

*Depending on the situation, the

R f dth i t\oths Chair of CGE with results and recommendations
ector may qrwar the complaint - ﬁﬁ] ’EE"é'f’*‘v'lgiﬁﬁiﬁ
case to the Grievance and
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Disciplinary Committee or the

disciplinary authorities defined in ¥

the “Student Disciplinary Regulations of The Chair of CGE submits the report to Rector for final

the University of Macan” for further decision*®

investigation or handling. PBUTEELE €I RRIFELE IRE FH (ST
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B <HFIREBEA LR TS The CGE informs the complainant and the accused the decision
TEVAC R 7 AL EHE—20 A BulTRE R U THEFLEIRRFAT HES

SR

.I .- |



DE
AOARE 5y
& %

S i
2 7
5 <

“Rae

» *

zE. g N 2
NIVE

RSIDADE DE MACAU
UNIVERSITY OF MACAU

Contact Points &&=,

Committee on Gender Equity (CGE)
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Email Z5%f: gender_equity@um.edu.mo
Webpage 44 H: https://cge.um.edu.mo/
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Gender Equity Officer
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Email g #%}: GE_Officer@um.edu.mo
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