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UM is committed to providing a safe, healthy and
pleasant environment for academic pursuits and
employment, therefore, UM will not tolerate any

form of discrimination or harassment.
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2. Definition E 3%
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A A * Macau Penal Code since 26 Aug 2017
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(Ei %) (Translation of the extract)
Article 164-A
B—H/NTPH-AR (Sexual Harassment)
(MEERIR)

Forcing others to endure sexual

'f%’f@/\*&Lﬂﬁ'@ﬁ@E@%’ S1% | physical contact, or forcing others to
g, ZafEMmARTAAINE = engage in such behaviour with the
/\ﬁ?‘_fﬁt/—%ﬁ'ﬁ%yTEf@/\% A | perpetrator or a third person to
Ml B RE 9y harass others, regardless the contact
A = is made with a certain part of the
body or an object...
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2. Definition &

Gudelines for Handling Sexual Harassment and Sexual
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Bullying Case
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Guidelines for Handling Sexual Harassment and Sexual
Bullying Cases

2.2 Sexual bullying or other behaviours violating gender equity
includes behaviours that are unwelcomed or unaccepted and

related to sex, for example:

2.2.1 Threatening behaviour against somebody that is based on

or by taking advantage of their sexuality or gender through the
use of technology or other tools, regardless whether the

behaviour in question is physical, verbal or otherwise and
regardless whether it 1s carried out in their presence or
absence;

2.2.2 Language or behaviour consists of sexual nature or
gender discrimination that is unwelcomed or unacceptable by

others, regardless it 1s by explicit or implicit means.



https://webdocs.um.edu.mo/sites/governance/All%20documents/Guidelines%20for%20Handling%20Sexual%20Harassment%20and%20Sexual%20Bullying%20Cases.pdf
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3. Importance of Your Role
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To protect yourself and avoid unnecessary misunderstanding

RIREEHC KB ENNERE

* \ Arrange meeting with students in public places

égm (avoid staff quarter or apartment)
T HBAZPREATSEE (BRtEECoiES e ER)

Avoid sharing access cards of your staff quarter with
your students
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Avoid discussing topics related to sex nature or make
indecent comments on their body figure with students
BT RARMEEMNAN B HEEEMIEAS A




3. Importance of Your Role
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=) Unless with approval from designated entities, NO
Tip alcoholic beverage should be served to STUDENTS

a
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The University of Macau
Campus-wide Alcohol Policy

Document code: SA0.04/201503/101.r01
Approval date: 24 June 2016
Effective date: 24 June 2016

Supersedes: SA0.10/201503/101.r00
Page 1 of 2

Keywords: alcohol, alcoholic beverages, student activities, student disciplinary regulations, student
organization

Remarks: The policy was approved by Rector on 24 June, 2016(SAO/RTO/0013/2016)

Major amendments: 1. This policy applies to all events organized or sponsored by student organizations,

faculties or administrative units. 2. Wordings were modified for clarification.

As a community of scholars and learners, the University of Macau expects those within its
community to be responsible with the use of alcohol and believes that they should behave
in a manner that does not endanger themselves or others regarding the consumption of
alcoholic beverages. Furthermore, students will be held fully responsible for their own

LINK


https://webdocs.um.edu.mo/sites/governance/All%20documents/Campus-wide%20Alcohol%20Policy.pdf#search=alcohol
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Case sharing (local case with rewritten details)

Prof. X is the thesis supervisor of Stud

ent A.

Student A sometimes assists Prof. X on private matters
and act as his personal assistant, she holds key card of
Prof. X’s campus hostel and can access the hostel any

time.

Student A raised complaint to the University and after
Investigation, Prof. X was found violating professional
ethics and conduct of the University. The University
applied disciplinary punishment on Prof. X.
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When you notice your students are being sexual
harassed/ bullied:

1. E= T #8555 Explore the incident
2. ZEEL A= 5z Comfort the students

3. SYEIEEE/E @3k Encourage students to
report the case
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4. Reporting Options 8 ¥ 1% il &£ 1

For STUDENTS

For STAFF
B4 EH itk 5 7
Your Residential College l Your Faculty
TREVE T TRAVEES:E
Your Faculty The Committee on
PRV EERZ | Gender Equity
g HhFEZESE

The Committee on
Gender Equity

. MAPSZAE

Student Affairs Office
B A B
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5. Committee on Gender Equity (CGE) of UM
BRERFERER

Established to promote gender equity in the University, the
CGE 1s composed of the representatives of academic staff,

RC staff, administrative staff and students.

A
~

Ex-officio Member
\_

MRIPFER R - B L S ER

-
gﬁaﬁﬁ Mr. PANG Chap Chong, Paul (Dean of Students) g2 14-4: » BB R E
\&
-
=t N A= Gender Equity Officer Ms. LU Ching Hui, Diane, CYTC

4

/

Staff representativeslfi {0

- Prof. LEI Lai Cheng, Victoria, FAH ZRE & 237 » A CEE[R
- Prof. LOK Man Hoi, FST [EHEZFY » RHTER
- Dr. CHU Caixia, CKLC 8B 1 » B Elt

\

M’f‘ir - Ms. CHU Yun Pik, Marion, SAO 4B 4+ » £/ fifjaEps

- Mr. LIU Man Fai, Andrew, FHS B 7S 4: - (REERIE2ER
- Ms. PUN Nga lan, Priscilla JETEE 21 » BEEZEE R ER
Student representatives E2/: {03
- Ms. ZHANG Yi Nuo, UMPA 5E—3£Z40+ » A4S FE

U - I, KAM Chon U, UMSU HEF L + SRS @ 1R 22 4

(ke SRR, e

N s e Dr. LEONG Cheng Hang, FLL 225 E 1 » JEE2 ¢

B

Secretariat Support

-

Ms. LEE lan Teng, Carolina, ADMO-HRS Z3[iii5 %4+ » A J1&EHE
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8. Commltt_ef;_ on Gender Equity (CGE) of UM
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What we do...

Monitor

%’g Handle
Promotion &

Complaints

education o
Ry BrBE R

Devise
Implement gender

Guidelines equity initiatives

e B R T B
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Handling of Complaint

Procedures «
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Collect Evidence

*Depending on the situation, the
Rector may forward the complaint
case to the Grievance and
Disciplinary Committee or the
disciplinary authorities defined in
the “Student Disciplinary Regulations of
the University of Macan” for further
investigation or handling.
HEAEBITE DL > AR AR FE
EXHRNRI RS AR RS
B <RAPTREBE A AT M
TERCHEEE 7T B — D S
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The complainant reports the incident to the
Gender Equity Officer (GEO ) in writing
FFANE AN e W TR R NP
.

The GEO reports the complaint and provides

recommendations to the Chair of the Committee on Gender Equity

(CGE)
BuTEER e e TS84 4R
Sk oA i i

$

The Chair of CGE nominates investigation
panel to conduct investigation

BUTELREiALEAAR I LREAD

$

to*th\e Chair of CGE with results and recommendations
S BRI ERHUTELREAA
RIPLIFL 2 ERBHI
¥
The Chair of CGE submits the report to Rector for final
decision*®
BolTRL R ¢ B #IEL T ARE (FR {5 aH
2

The CGE informs the complainant and the accused the decision

EUEEEN R £ ARy T TN E

Investigation panel submits investigation report }
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Contact Points E&s& 5=

Committee on Gender Equity (CGE)
CEEEY W

Email Z5%f: gender equity@um.edu.mo
Webpage 44 H: https://cge.um.edu.mo/

Ok,
ga:

Gender Equity Officer
ARl
Email E2%[: GE_Officer@um.edu.mo
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