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1. Introduction 77
1.1 UM’s commitment ;B A HYEGE
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UM 1s committed to providing a safe, healthy and pleasant
environment for academic pursuits and employment,
therefore, UM will not tolerate any form of discrimination
or harassment.
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1. Introduction & 7T
1.2 Do you know ? fRENIESH?

There are lots of members on campus who are from different
societies and cultural backgrounds, our basic responsibility is to
respect each other, be it working with people of the same sex
Or Opposite sex.
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* Macau Penal Code;B P9 EH
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(Translation of the extract )

Article 164-A
(Sexual Harassment)

Forcing others to endure sexual physical

contact, or forcing others to engage in such

behaviour with the perpetrator or a third
person to harass others, regardless the
contact 1s made with a certain part of the
body or an object...



http://bo.io.gov.mo/bo/i/95/46/codpencn/codpen0001.asp
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2. Definition
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Guidelines for Handling Sexual Harassment and Sexual Bullying

Cases / 581 N8 ZEZRERIEFET | (LINK)
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Guidelines for Handling Sexual Harassment and
Sexual Bullying Cases

2.2 Sexual bullying or other behaviours violating
equity that
unwelcomed or unaccepted and related to sex, for

gender includes behaviours are

example:

2.2.1 Threatening behaviour against somebody that is
based on or by taking advantage of their sexuality or

gender through the use of technology or other tools,

regardless whether the behaviour in question is
physical, verbal or otherwise and regardless whether it
is carried out in their presence or absence;

2.2.2 Language or behaviour consists of sexual nature

or gender discrimination that is unwelcomed or

unacceptable by others, regardless it is by explicit or

implicit means.

i .



https://webdocs.um.edu.mo/sites/governance/All%20documents/Guidelines%20for%20Handling%20Sexual%20Harassment%20and%20Sexual%20Bullying%20Cases.pdf

In other parts of the world

UK:

* An offence of harassment already exists under section 2 of the
Protection from Harassment Act 1997 (the 1997 Act). A person
who pursues a course of conduct which amounts to harassment
of another person, and which they know or ought to know
amounts to harassment, can face up to six months in prison or
an unlimited fine.
(https://www.gov.uk/government/consultations/creating-an-
offence-of-public-sexual-harassment/public-sexual-harassment-
consultation)



https://www.gov.uk/government/consultations/creating-an-offence-of-public-sexual-harassment/public-sexual-harassment-consultation

In other parts of the world

* Itis unlawful to harass a person (an applicant or employee)
because of that person's sex. Harassment can include "sexual
harassment" or unwelcome sexual advances, requests for sexual
favors, and other verbal or physical harassment of a sexual nature.
(https:/ /www.ceoc.gov/sexual-harassment)

* Sexual harassment in the workplace 1s generally treated as a civil
wrong in the US. This means that the victim may sue the
perpetrator (or, more typically, the employer) in civil court for
monetary damages. (For information about civil liability, see our
article Civil [iability.) Sexual harassment, as such, is not a crime
under state or federal law in the U.S. However, certain acts of
sexual harassment are also crimes.

(https:/ /www.criminaldefenselawyet.com/resources/is-sexual-
harassment-workplace-a-crime.htm)



https://www.criminaldefenselawyer.com/resources/civil-liability.htm

Prevention 1s important

n the year to September 2021, just 1.3% of rape cases
recorded by police resulted in a suspect being charged
(or recetving a summons). This compares to a 7.1%
charge rate for all other recorded crimes in the same

period. (https://www.bbc.com/news/uk-48095118)

That study concluded that rape trials end in conviction
around 35% of the time. Taken together, this means
that only about 0.8% of assaults lead to a conviction.
20194F9H15H)
https://www.dallasnews.com/opinion/commentary/20
19/09/15/why-are-we-so-bad-at-prosecuting-sexual-
assault/



https://www.bbc.com/news/uk-48095118
https://www.dallasnews.com/opinion/commentary/2019/09/15/why-are-we-so-bad-at-prosecuting-sexual-assault/

Sexual Harassment Can Happen
to ANYONE

It can happen to men or women.
It can be carried out by anyone of the same
sex or a different sex.
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¢ Verbal

d)  Implicit and indirect behaviours
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¢)  Deliberate or undeliberate behaviours
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f)  Once or frequent behaviours
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3. Examples {5l -F

Common forms of sexual harassment, sexual bullying or other behaviours
violating gender equity :

B RAMERE - B RN EMERMR ST
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b)

d)

Physical: Touching, grabbing or deliberately brushing up against
another person

Sty NEBEE 75 -~ £F

Verbal: Sex-related jokes or comments

SraEmRE - MBIBEREE - BEEREaIaTm

Non-verbal: staring, indecency or lewd gestures

FFSRNTA MR RENE

Threats for sex: Affect a person’s career or academic status

VIREREBNTA  RESEAMNE

Hostile or intimidating environment
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BEM S EE 51895F:% Comments with sexual innuendoes
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[ sandwich Unlversig,,
A few students tell sex-related jokes and make disparaging
| juice remarks about the female body, in the presence of other
classmates. The classmates find it highly offensive.
ham & eggs /

canteen



https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Displays of offensive or pornographic materials such as photos, posters or texts

BRI, —ERSSRHERBIE TS, wELEY

In an activity, a group of students display sexually obscene
banners and shout pornographic slogans.

14

Source: CLFHIC


https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Staring or leering at a person or at parts of his/her body

xS SRPLEKKDBRATREZRRNLES, T
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...................................................

At the swimming pool, a male student runs his eyes lasciviously
over the body of a female student in a swimsuit, causing her to
feel embarrassed and annoyed.

15
Source: CLUHIC



https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Offensive communications of a sexual nature (letters, phone calls, faxes, e-mail
messages, etc.)

B L TEHT LR, WEZLERA GRS,

Raymond downloads some pornographic photos from the
internet and forwards them to his classmates.
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Source: CLUHIC


https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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A teacher uses sexually suggestive jokes in teaching a subject
not related to sex that makes the students in his class upset and

embarrassed.
/

Source:



https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Sexual propositions or other pressure for sex

1

EZHEHHEEIRE MR TR ORI, B R BRERY
g, BRI TREERM BRE8,

Maggie is discussing her Master's thesis with her supervisor. He
suddenly asks her for a date. When she declines, he hints that
she may regret it if she does not comply.
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Source:


https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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EBBZEAa S ERTMEHE Obscene gestures or inappropriate touching
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When Mary is discussing her work with Vincent, her
colleague, being a warm-hearted person, he leans his body
against her and lays his arm on her shoulder. Mary is foo

frightened to object to such behaviour.
T T T T L |
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Source: CLHIC


https://cadsh.cuhk.edu.hk/images/download-center/Committee_booklet_2022.pdf
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Inappropriate touching during party or gathering

MEHRIELAZSEK

Raise improper requests to your partner
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4. Behaviours violating gender equity & cyber age
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Requesting Improper Private Chats

ZRAaERTAABIR

An academic staff is inviting his
student to visit his room at
inappropriate timeslot, requesting

private chat

e YNt & o Cxes
R N [ S A R

B

What are you doing tonight?

Professor, i will be working
on my thesis in my college

| can give you advice on it, do

you want to come visit my room at

11:00pm tonight?
We can chat more privately on

any issues in my room




4. Behaviours violating gender equity & cyber age
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~ A student has sexually offensive behaviour in zoom class
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5. Common Misconceptions — fi% B3 5% fi%

a)

b)

When a person put on a sexy outfit or seemingly overly enthusiastic to other
people would be an encouragement for committing the crime, so he/she has
to take part of responsibilities.

ICEFTIBM R T R B I LBEBIATREIBAIBE 2% - Frlt
/HINER LRI BT -

People usually make sexual jokes just for show off their humorous side,
he/she has no intention to offend or harass other people.
BIAAKE=RRE - ABRBEAWMME - IORKBETOEILREE
tMANEE -

The consequences are less serious than sexual assault. Making a complaint
may be taunted by other people so it is better not make a fuss over it.
BRICIBBMERILRERE - BMWEAIACIREELEEE - FILUE
re/NEEAMH -
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5. Common Misconceptions — fi% B3 5% %

d) Only happens to women, men are safe.

R e g b AgREaiZns o

e) This is my way to express my love.

ﬁi T\E% &M

f)  Usually happens between unfamiliar people.
£ S EEREUNET
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6. How to protect yourself 10[{REBEC
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6. How to protect yourself Yl{R:EB S
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7. Reporting Mechanism %8 ¥ 1%

You can report the case to {/R ] LA At 28
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The Committee on Student Affairs
Gender Equity Office
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7. Reporting Mechanism %8 1%

When in an emergency s 2l B2 H M

1.

2
3

Z3

Keep Calm (5 /555

. Ensure your own safety fE{rH C.AB %2
. Leave the scene right away & seek helpfa Bk H

% > W= >Kinbl

Call the University’s Security Centre at 8822-4000 (24
hrs) for assistance or call the Police at 999 for serious
conditions[a] KEwZ-H1,0, (BEEL © 8822-4000 )
KB EEEh T o BEE999HE
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7. Reporting Mechanism %8 % 1%

When in an emergencyis 2l a5 5 :

Video Sharing (Source: &J; '““Qﬁx)%)

|:l/\
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https://m.youtube.com/watch?v=vG6NW9TK0C8

8. Committee on Gender Equity (CGE) of UM
BAERFERET

Established to promote gender equity in the University, the
CGE 1s composed of the representatives of academic statf, RC
staff, administrative staff and students.

[ I
Chair

[ LA Gender Equity Officer — Prof. Chang Sio

Ex-officio Member U:%[J$ %E’ Tlfﬁffﬁ{fé ; Ti‘iffir%i

Staff representativesl E{CF
- Dr. Lau lon Tong, CKPC ZI[E R |- » &R
- Prof. Lei Lai Cheng, Victoria, FAHTEEE ;
- Dr. Chu Caixia, CKLC ¥ 18-

D=1 - Ms. Chu Yun Pik, Marion, SAO ;Efmg ‘,"B E

Member - Mr. Liu Man Fai, Andrew, FHSZ S 4 4= »

- Ms. Choi Sut lan, Bonnie, OSA {2 H 4 4|+
Student representatives B2 4= {{F

VIR

[ Legal Consultant

&
Secretariat
Support

31



8. Comm1tt_elg_on Gender Equity (CGE) of UM
BAERFEERESE

What we do...

Monitor
B4 AR
S Handle

Promotion & Complaints

education Bz BRFSET
HEKAE

_ implement
Devise

Guidelines

gender equity
o initiatives
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The complainant reports the incident to the
Gender Equity Officer (GEO) in writing

Handling of Complaint P A E T P
Procedures 3
}@ I %ﬁ: A8 B The GEO reports the complaint and provides
B recommendations to the Chair of the Committee on Gender Equity
(CGE)
MuTXERerHuTXLA€aR
2RI R R B2

4

The Chair of CGE nominates investigation
panel to conduct investigation
U TRLAEiRALEAL | LEFAE
¥
D di he situati b Investigation panel submits investigation report
epending on the situation, t c to the Chair of CGE with results and recommendations
Rector may foward the complaint AA e T XL €A
case to 'the Grlevanc.:e and RAN AL 2 B EREE
Disciplinary Committee or the
disciplinary authorities defined in ¥
the “Student Disciplinary Regulations of The Chair of CGE submits the report to Rector for final
the University of Macan” for further decision*® ]
investigation or handling. MulL$L R €IRRIEFELE TRE FH IS AT
HEE RIS - R F R v 3
EXHNRI RS AR RS
B <HFIREBEA LR TS The CGE informs the complainant and the accused the decision
%Eg%@%ﬁﬂﬁmﬁﬁ—%ﬁﬁ BulT 8L R UL ERITFAGT HES ]
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Contact Points E&& 5T,

Committee on Gender Equity (CGE)
AR EY X

Email Z5%f: gender_equity@um.edu.mo
Webpage 48 & : https://cge.um.edu.mo/

Ok,
LF
of;

Gender Equity Officer
AR S
Email g #%}: GE_Officer@um.edu.mo
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