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Do You Know?

¢ Sexual harassment is an unwelcome or unwanted conduct of
sexual nature, including unwelcome sexual advances, requests
for sexual favors, and other verbal, non-verbal, visual, or
physical conduct of sexual nature.

¢ Sexual bullying is any coercive behavior or act against
somebody, through the use of any tool, technological or
otherwise, based on or by taking advantage of their sexuality or
gender regardless whether the behavior or act in question is
physical, verbal or otherwise and regardless whether it is
carried out in their presence or absence.

Protecting Yourself and Seeking Help

What you can do when facing sexual harassment or sexual
bullying:

« Say “no” to any sexual harassment or sexual bullying.

« Be calm and collect evidence from the incident, seek help and
report it immediately to the Committee on Gender Equity,
through your respective unit head or the Gender Equity Officer.

« It is normal that you may feel nervous and helpless when such
an incident occurs to you. Seek help from your respective unit
head, the Gender Equity Officer or someone you can trust.

« You may obtain legal advice or staff mental health consultation
referral through the Gender Equity Officer or the Committee on
Gender Equity.

Tips:

« Try to choose a suitable public place for the one to one meeting
with your colleague or student. If not possible, keep the door of
the office open or ask to leave it open while the meeting is on.

Committee on Gender Equity (CGE)

The Committee on Gender Equity (CGE) was established in 2015 to
promote gender equity in the University. Led by the Rector, the CGE
is composed of representatives of staff and students.

Responsibilities:

- To promote gender equity in the University by way of publicity,
education or any other means.

- To monitor the situation of gender equity in the University and

assist in the investigation and handling of complaints when
necessary.

« To devise, review and modify the guidelines, for handling the
gender equity issues or any other related guidelines.

» To assist in instituting and implementing the University’s gender
equity initiatives.

Procedures for lodging complaints about sexual
harassment and sexual bullying:
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The complainant reports the incident to the Unit Head /
Gender Equity Officer verbally or in writing
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The Gender Equity Officer receives the complaint
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The Gender Equity Officer reports the complaint and
provides recommendations to the CGE
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The CGE conducts a preliminary investigation and provides
recommendations to the Rector, who shall decide on the
appropriate action to be taken
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The Gender Equity Officer shall inform the
complainant of the decision
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Resources / EiFE

Gender Equity Officer / 4 RITEEES
Email EEf : GE_Officer@um.edu.mo

Committee on Gender Equity /
MRATEERESE

Email &} : gender_equity@um.edu.mo
Webpage #8ik : http://cge.um.edu.mo

UM Security Centre / @ RK{RZ I
Tel. 5% : 8822 4000 (24 hours / I\E)

Guidelines for Handling Sexual Harassment
and Sexual Bullying Cases
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Staff Mental Health & Development
Consultation Service and Referral Programme
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The Personnel Statute of the University of Macau
(CRPIRBASER)

English Version

Regulations of Personnel Affairs of the University of Macau,
Chapter 10 Grievance and Disciplinary Procedures
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