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A Campus of Gender Equity
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The University of Macau is committed to
providing a safe, healthy, and gender-friendly
environment for academic and career
pursuits, by sharing with all staff and
students the University's views on
professional conducts and gender equity.
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Gender Equity TRl EE

It is essential that all the University members respect one another to
maintain an academic and work environment that is free from sexual
harassment and sexual bullying.

The University has zero tolerance of sexual harassment and sexual
bullying and will take prompt legal and disciplinary action where the
case is substantiated.

A e R IE S G KBRS GERE HA A PSR B2 ke TR
B (54 K 8 T A2 MEBRIE IR 2 F T RER S -

REEAN T DB MMETZFTR o SHBEITEEE - KRR
pHRSCHEER > ' 73&&@)&2&6{%&%%\




Two Principles of Gender Relationships
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1. MERIEZE (Gender Equality)

2. MRHItH G 2B E (Gender Mutual Respect)
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Campus Life and Gender Respect
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» Gender respect for a multi-cultural campus:
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Understand and respect other people’s cultural identities,
help classmates / staff from different cultural background
get adjusted to campus life
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Respect the individual classmate / staff’'s unique sexual
orientation and characteristics
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Help create a campus for individual classmate / staff to
freely and responsibly develop oneself
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Sexual Harassment 4% &k

Sexual Harassment is an unwelcomed or unwanted
conduct of sexual nature, including unwelcome sexual
advances, requests for sexual favors, and other
verbal, non-verbal, visual, or physical conduct of

sexual nature.
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Sexual Bullying is any coercive behavior or act against
somebody, through the use of any tool, technological or
otherwise, based on or by taking advantage of their sexuality
or gender regardless whether the behavior or act in question
IS physical, verbal or otherwise and regardless whether it is

carried out in their presence or absence.
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S Behaviors of sexual nature
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Behaviors involved with sexual element or implication including:
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> Visual A =
> Verbal Saa r ﬁ |
> Implicit and indirect behaviors i ”u
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> Deliberate or undeliberate behaviors
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> Once or frequent behaviors
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Common Forms of Sexual Harassment
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Physical: Touching, grabbing or deliberately brushing up
against another person
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Verbal: Sex-related jokes or comments
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Non-verbal: staring, indecency or lewd gestures
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Threats for sex: Affect a person’s career or academic status
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Hostile or intimidating environment
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Examples of Sexual Harassment

| BB AUl




1 Comments with sexual innuendoes
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A few students telling sex-related jokes and
making disparaging remarks about the female body,
in the presence of other classmates. The
classmates find it unpleasant and highly offensive.
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Unwelcomed!
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Sexual comments or jokes
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An academic staff using sexually suggestive jokes in
lecturing a topic unrelated to sex that makes the

students in his or her class feel uncomfortable and
embarrassed.
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Offensive materials of a sexual nature
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A student downloads some pornographic photos
from the internet and forwards them to other
students without their permission.
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Unwanted!
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Sexual propositions or other pressure for sex
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A student is discussing her Master’s thesis with her
supervisor. He suddenly asks her for a date. When

she declines, he drops hints that she may regret it if
she does not comply to his request.
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Let's talk about it
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Myths about Sexual Harassment
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Sexual harassment only happens to women, men are safe.
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People usually make sexual jokes just for show off their
humorous side, he/she has no intention to offend or
harass other people.
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The consequences of sex harassment are less serious

than sexual assault. Making a complaint may be

taunted by other people so it is better not make a fuss

over it.
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v What if | am not the parties involved but | only witnessed or
observed unwelcomed and inappropriate sexual behaviors
happened on campus?
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v~ What if another person thinks he/she was insulted, offended or
threatened by me (intentional or unintentional)?
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v ...Should face the problem seriously and consider his/her feeling,

meanwhile stop the behaviors and extend a sincere apology.
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Ironically...
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Protect Yoursehc and Seek Help
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. Say “NO” to any sexual harassment or sexual bullying.
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 Be calm and collect evidence about the incident, seek help
and report it immediately.
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@ Try to choose a suitable public place for the one to
one meeting with your colleague or student. If not
possible, keep the door of the office open or ask to leave it
open while the meeting is on.
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S Reference in Macau Penal Code
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Effective from 26 Aug 2017
220178 H26 H A5

« Sexual harassment (semi-public crime, Article
164-A) & other sexual crimes — newly written
Into the stipulation
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For more information, please visit:
EERI b RO E =
http://bo.io.gov.mo/bo/i/95/46/codpencn/codpen0001.asp
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Stipulations established by UM
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The Personnel Statute of the UM
HFIREE N 5 EH

Article 12 Obligations of Personnel
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1. The obligations of the UM staff members shall be:
1) Respecting and treating with civility both superiors and
subordinates, colleagues and all other persons who have
relations with UM;
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Stipulations established by UM
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Guidelines on the Professional Conduct for
the Academic Staff of the UM

II. Ethical Commitments
2.2 Deal with students respectfully and fairly without discrimination of any
kind.
2.3 Exercise due care for students and pay close attention to their whole
person development.
2.10 Avoid placing students in situations which may unnecessarily cause them
embarrassment.
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Guidelines for Handling Sexual Harassment and Sexual
Bullying Cases of the UM
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[ Chair Mr. Pang Chap Chong, Paul (Dean of Students)
Exromticio Gender Equity Officer - Prof. Chang Sio Nga, Kay, FSS
i i ender Equity Officer - Prof. Chang Sio Nga, Kay,

Staff representatives

- Prof. Yeh Ming Chuan, LCWC

- Prof. Lei Lai Cheng, Victoria, FAH
- Ms. Chu Yun Pik, Marion, SAO

- Mr. Liu Man Fai, Andrew, FHS
Student representatives

- Ms. Lin Zigi, UMPA

- Mr. Ng Teng Fong, UMSU

Legal

Consultant Prof. Sou Kin Fong, FLL

Secretariat
Support

Ms. Lee lan Teng, Carolina, AMDO-HRS
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Bl Terms of Reference
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» To promote gender equity in the University by way of publicity,
education or any other means.
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» To monitor the situation of gender equity in the University and
assist in the investigation and handling of complaints when
necessary.
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» To devise, review and modify the guidelines, for handling the
gender equity issues or any other related guidelines.
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» To assist in instituting and implementing the University’s gender
equity initiatives.
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Email EBE: gender_equity@um.edu.mo | Webpage 4§&: https://cge.um.edu.mo/
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Procedures for Lodging Complaints about Sexual Harassment and Bullying
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e The complainant reports the incident to the Unit Head / Gender
UNIVERSIDADE DE MACAU

UNIVERSITY OF MACAU Equity Officer verbally or in writing
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The Gender Equity Officer receives the complaint
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The Gender Equity Officer reports the complaint and provides J
\

recommendations to the CGE
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The CGE conducts a preliminary investigation and provides
recommendations to the Rector, who shall decide on the appropriate
action to be taken
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The Gender Equity Officer shall inform the complainant of the
decision
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Stipulations established by UM
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All related guidelines echo our educational ideal as
conceived in our University Motto —
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Humanity {—
Integrity =
Propriety &
Wisdom 4l
Sincerity {3




A Gender Equity Campus
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Committee on Gender Equity (CGE)
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Email ZE#): gender equity@um.edu.mo & Campis of

Webpage 49 5 : https://cge.um.edu.mo/ GenaenEqony
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Gender Equity Officer
EATES SN
Email ZE#}: GE Officer@um.edu.mo

University of Macau is a place
where we learn, work, live

~ and grow together. Let's have
' a campus of ge “equity.
3PS WMLE B -
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