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It is essential that all the University members respect one another and the
University strives to maintain an academic and work environment that is
free from sexual harassment and sexual bullying.

The University has zero tolerance of sexual harassment and sexual bullying

and will take prompt legal and disciplinary action where the case is
substantiated.
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» Sexual harassment is an unwelcome or unwanted conduct

of sexual nature, including unwelcome sexual advances,

requests for sexual favors, and other verbal, non-verbal,
V|sual or physical conduct of sexual nature.
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If it's unwanted,

It's harassment

Touching - Rude comments - Leering
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- Sexual bullying is any coercive behavior or act against
somebody, through the use of any tool, technological or
otherwise, based on or by taking advantage of their sexuality or
gender regardless whether the behavior or act in question is
physical, verbal or otherwise and regardless whether it is
carried out in their presence or absence.
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Protecting Yourself and Seeking Help

« Say “no” to any sexual harassment or sexual bullying.

« Be calm and collect evidence about the incident, seek help
and report it immediately.
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Committee on Gender
Equity (CGE)
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Respective Unit Head

Gender Equity Officer
MHEAERFTEE

HERFERR

Residential Fellows
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Psychological Counsellors
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Equity Officer verbally or in writing

[ The complainant reports the incident to the Unit Head / Gender }
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The Gender Equity Officer receives the complaint
Procedures for [ BT 2 B J
Lodging Complaints 4
abOUt Sexual { The Gender Equity Officer reports the complaint and provides 1
recommendations to the CGE
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Sexual Bullying 3
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recommendations to the Rector, who shall decide on the appropriate
action to be taken
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[ The Gender Equity Officer shall inform the complainant of the J

The CGE conducts a preliminary investigation and provides }

decision
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Committee on Gender Equity (CGE)
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Email: gender equity@um.edu.mo

A Campus of
Gender Equity

BT ENEE Webpage: http://www.um.edu.mo/cge
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Gender Equity Officer
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Email: GE Officer@um.edu.mo
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It is all about respect to yourself and
others...
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Prevention is the Best Policy
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UM is a place where we learn, work, and grow
together, let's have a campus of gender equity.
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